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Ire rG6ing?w Other Materials /briefly present local experiences and 
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KENNETH B, HOYT 

Associate Commissioner for Career 
Education, United States Offlcc of 
Education^ Washington, DC. 

^hai Is career education? ^ 
In a generic sense, career 
education consisti of all the activi- 
ties and experiences through which 
individuals prepare themselves for 
and engage in work— paid or un- 
paid—during their lives. As a re- 
sponse to a cal! for educatiorial re- 
form, career education seeks to 
make preparation for work^oih a 
prominent and a permanent goal 
of American education at all lev- 
els. By doing so, it hopes to make 
work—paid or unpaid— |}opiblg, 
meaningful* and latisfying for each 
individuaL 

How does career tducatioti .. dif** 
fer from vocational edu^dofi? 

1 . Career education includes ca- 
reer awareness, exploration, deci- 
sion making, preparation, entry, 
and advancenjent; .yocatlonal ed- 
ucation has /only one of these^ 
componentsr^areer preparation— 
as its main thrust. v t 

2. Career educatiqn ^s for all 
persons, /whareas vocatfonkl educa- 
tion, as it now existsy concentrates 
primarily on people seeking voca- 
tional-technical education below 
the baccalaureate^degree level* 

3. Career edu6ation emphasizes 
both paid and unpaid work in the 
lives of Individuals, whereas voca- 

\ Jional education emphasiEes prep- 
/aration for work In the world of 
, paid employment. 

Why was the launching of career 
education considered nettssary? 



First, for the last several years, 
people have been demanding that 
the form al educational system 
change in ways that will anabie 
students, when they leave the edu- 
cational system, to be more suc- 
cessful in finding and engagin| in 
satisfying, worthwhile work, Sec- 
ond, the meanin^fulness of work 
in the life-s tyles of Americans is 
declining, and this has serious con- 
sequences for productivity. 

What are the chaniclaiiitlcs of 
a good career tdocatioii progmni? 

First, the program involves 
all itudants at all educational 
levels. Second, it is .coordinated to 
reflect what is known about career 
development. Third, it is collabora- 
tive^ both in terms of relationships 
existing withifl the educational sys- 
tem and in terms of rdationshipi 
involving the educatlonar system 
and all other phases of business 
and society* Finally, it is learner- 
centered in goals, basic method- 
ology, and evaluation. 

Should career education be 
taught a §iparate subject? 

No, It should be viewed as an 
additional way of motivating stu- 
dents to learn and as an alterna- 
tiva clasiropm methodology for 
teacher use. 

Is career education iiecesiary at 
the eleniiiitary level? 

Yes. Work values as part of 
one's personal value system can- 
not be' ignored during the ele- 
mentary school years. To ignore 
the teaching of good work habits 
until secondary school would be 
disastrous for many students. ReaU 
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izlng the crucial importance of 
basiQ academic skills in the world 
of work should motivate alemeii^ 
taiy school students to laam such 
basic skills betttr. 

Is carter edDcatlon Just an ap- 
proach to a good t^ching ttch* 
niqae? 

No, As an ingredient Jn the 
taiching^Ieaniing process,, a gTOd 
teaching technique reprteents only 
one component of a comprehen- 
sive oareer education program* To 
emphasize the use of car^r edu- 
cation only as a teaching tech- 
nique is to disregard its collabora- 
tive nature* Wheiti edugation as 
preparation for work truly becomes 
a prominent and a permanent 
goal of all American education, 
the term career education cm be 
dropped, I believe that day is 
years away. 

What about the dita\ and humaQ" 
Mm in cancer educ^tton? 

They are cnicially important 
for two reasons. Firsts fhey for 
many perions, a part of the world 
of paid employment and so must 
be included as career options for 
students. Second, the dehumaniz- 
ing nature of many jobi in today's 
world of paid empioyment makes 
if vital that persons, be able to use 
the arts and hufmanities for some 
of the work they choose to. do in 
their leisure time. 

How can iMcherii get carter \ 
education started m t&ielr jcbool? \ 

Getting started involves (a) 
clear knowledge of the subject 
matter they are trying to teach, 
(b) a list of basii career education 
concepts from which they can 
select, (c) knowledge of available 
community resources^ and (d) in- 
genuity and creativity* When teach- 
ers are annad with these tMngs, 
career education offers fthem a 
means of usimg their, abilities in 
ways that help students learn imore 
through utilizing a variety of re- 
sources in additiion lo the usual 
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textbook and curriculum guide* 

Of coursa^ it is better if the 
entire, school is involve in the 
career education effort. But if in- 
. dividual teachers wait for that to 
happen, they may never begin. 

U rareer edneaflon just anottier 
educational bd? 

No* ITie rail for MrSr ed^^ 
tionj which h^ come from parents, 
students, and^the pneml public, 
will not go a^y until it been 
answered, Sinde educators were 
not the ones wl^Y^ssued the call, 
ftey cannot makft(it go away ex- 
cept through actibns r^pondine to 
the call, \^ ^ 

Is rareer edunttpn gFowing? 

Y^, Approximably 5^000 of 
the 17,0W ichoordUtricts in the 
United States have ^begun some 
career education activities. 

I^at s^ni$ to me th represent 
fantastic powth when one con- 
siders that (n) term career 
education wasn't coined until a 
little over three years ago; (b) only 
about 250 federally funded career 
education programs have existed 
in iMal schTOl districts; and (g) 
no federal car^r education law 
existed prior to 1974 and, even 
now, no si^ciflc career education 
funds have been available from 
USOE, 

III my opinion, one of career 
education's cui^ent problems is 
that because ft has grown too fast 
the quantity of our efforts has far 
exceeded^ their quality, ' 

What about the cmts of career 
education to the ichool? Where will ; 
the money e^omt i^om? 

Over 90 percent of the costs of 
education ini(oIve either buildings 
and Equipment or staff Salaries, 
Since, in career education, we are 
asking for neither new buSldinp 
nor greatly incraaied staff pisrson- 
nel, we aren't anticfpttinl the need 
for large amounts of money. I hope 
the costs of career education will 
conUnui to come mostly from local 
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and s£ate funds, not from federal. 

« If soch a program is lannebid, 

servi^ tdacatlon? 

In-servic# eduoatien repr^ntSp 
in my opinion, tha lar^t single 
coit require for affactiva oai^r 
aducation. My ^ filling Is that a// 
teaQhers should ba e%p^d to ini- 
tial in-iarvica tmining in cai^r 
adueation to aequaint tham with 
its basic nature, goals, and math^ 
"odologr. Tha. most important kind 
of in-sarvica adugatlon com^ whan 
teachei^ try to infuja career adu- 
cation in the taachingJeaming 
process. Only teachars who volun- 
teer to undergo this form 6t in- ^ 
service education should Se In- 
volved, V 

What ^oat pr^rvlci ednea*« 

It will be essential to the long^ 
run success of career' education. 
Michigan, Louisiana, Washington, 
and Arizona have made good ini- 
tial efforts to infuse careet educa- 
tion into presersdce teacher educa- 
tion programs. To ma, important 
as preservica adueation is to career 
education, it represents a lower pri- 
ority than in-sarvica education at 
the present, time. 

Ideally, pre^rvice and in-service 
career education should be going 
on simultaneously. We must real- 
ize, however, that the primaiy ex- 
pertise in career education Is now 
in our local schools, not in teacher- 
education instituti©hs.>Teacher ed- 
ucators have much to learn from 
leading career adueation practition- 
ers if they are to infuse career edu- 
cation concepts into preservica 
teacher education programs. Many 
teacher educators are beginning to 
do so now. 

How do situdeDts^ teacliers, and 
tht public react to career tduca- 
tion? 

Reactions seem to be positive 
and enthusiastic. For example, in 
A itittides Toward , Career Educa^ 



tion, published by Policy Studies in 
Education, New York City» 73 ptr- 
cant of thi parants^survey^ agi^ad 
that student should be told about 
jobs and Job requiraments during 
tha study of every subj^t in eve^ 
grade. And in the fiftti QaUup Poll 
of Public Attitude Towttd Edu- 
cation, 90 per^t of ^obb poll^ 
said public schmb should ^va 
more emphasis Jo a study of trades, 
prof^ions, and busin^sei to help 
students decide on their carers. 
Many teachers tell ma that using 
a car^r education approach has 
made teaching exciting and mean- 
ingftil for them, I have also heard 
favorable comme^iits from hundr^ 
of equally enthuiastic student. 

Wbat do you fom^ m Aa fii- 
tare of after ^aa^a? 

Its future dapandi tet, and fora- 
m^t, on how aff^tivaly it is now 
implement^, 

It will continue to grow and 
flourish for. many yean if we can: 
(a) keep its focus on ^ucation as 
preparation for work, (b) continue 
to emphasize its coUaboradva na- 
ture, (c) maintain an ^ adequate 
level of funding, (d) rec^nize 
that we can aU be involve in the 
action, (e) concentrate on how 
much help studenb receive rather 
than on who received the cr^it for 
helping, and (f) devote conscien- 
tious efforts toward evaluating ^the 
effectiveness of carMr education 
for all persons at all levels of edu- 
cation in all kindp of educational 
settings. ^ 

If we fail in any of these tasks, 
career education could and should 
disappear in a relatively few yean. 
The key to the future of career 
education is tha teacher, for the 
classroom is where all of thefe 
things either come together or fall 
apart, □ 

' For mformatlon on spielfle career 
edueaUon prog ramSp write to Dr, K^n^ 
nith B. Hoyt, Aisuciate Commiisionir 
for Cartir Education, U j. Office of 
EduQdtlon, Waihlngtonp DC 20202. 
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I can solve a qu^ratic I cannet Heep my hmk balanea straight. 



j^: .1 ean/solve a differential equation « btit I eannot use the metric systta^ V 

^T^:'^ ' I kings of England sinee the War of RoseS|» but I do not know' 

pV'H^- the Salifications of the cmdidates in the coming election. . . 

I know the econdmic theories of Malthus and Adds Smith« but I cannot live 
within .my income,^ ^^ 

I can reco^lke th^'!lelt^otiff^» of a Wagner opera, but I cannot tune a 
^ - , simple engine.' , , ' ; ^ S^' ^ 

f$v"^V3 // ' * I ean ejcplain^the principles of hydraulics, but I caimot fix a leak in the 
^^^^l^,'^, kitchen, faucet. . ^ ; ■ _ - '-^ 

ij^K ' ' I can read the plays of Moliere in the original, but I cgmnot order: a meal 

in. French. v « . ... 



I have studied the psychology of James ^^d ^ut I ca^ot control 

, " my temper. / " - ■ ^-'J/^' ^ - ^ 



y . 1 can conjugate Latin verbs, but I cvmot write le^bly. 



I can recite lines of Shakespeue, but .1 dp not know the exact wording of 
the Declaration of Independence, Lincoln *i Gettysburg Address, or the 
Twenty •Third Psalm. / ' 

I can work senior high math all day but I rcumot use a xiiler# 

I have a general diploma but I cimot find a job* 



COMMUHITt RESOURCE VOLUNTEER 



mm 



NAME: 



(tilint) Clfavsl Expieriincaj (feswle^gs) ~ ( Etai) 
■ ADDRESSi „ . . r, i . .' ' ' 



TELEPHONE- NO. 



ilPLOyMEW ADDRESS IF p KANT TO. BE CONTACTED THERE: 
, E^ffLOYMENT TELEPHONE NO.: 



BEST TMETOCOmCT: 



HOm FAR IN 'ADVANCE OF YdUR VISIT TO THE ICHOOL SHOULD YOU BE' CONTACTED? 



WHAT DAY AND TIME TO YOU lEiBLE TO VISIT?. 



TO WHAT GRADE LEVELS'WQUI^ TfjIS mOWLEDGE BE BEST SUITED: (CHECK APPROPRIATE ANSWER; BELOW) 



I" 



□ 
D 



7 



W SIZE YOU WOULD 



CHECK APPROPRIATE «R| 



I 



/ 

TOUR □ 



RESOURCE PERSON p 



/ 



NUMBER OF PBRSONS YOU CAN ACCO^IMODATEi 



SPECIAL miAI3 YOU W T^^^^ YOUR VISITS (SLIDES, FllilS, COLLECTIONS, COSTlWES, El^,}; 



1 



iiM mm 



mmi 



WlfdWBESIVEN, . 
lESt Tli TO VISIT, MS lEST 
TliTOtOKTiiCT- I ! 
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pi 



304 Park Dfiyi 
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Uvils: lt\mh 
NOi Aeeffliodited; 25 
Eessuree Pirsni or Tour • Piano st 
sehool ani-srian at church 



M tine to contiet; During p.E. ' 
Slotice of one nsnth required 



. Anisrs^, JanirH, . 
1023 E. South Strm 
Hurisville, IV 26362 



Jaiei Ei 'Msrsonl 643-2301 



EWT [m,] Eiarginey Hadieil Ticlinician 
Livels! § thru 12 



Bsit tiie to visit; An^isa 
Best till to eontiet; During p.i. 
M of one veek required ' 



Ayers, Ashford 

Si; 



Ashffrd Ayirs 



477-2554 



Bird, Steve D.D.S, 
124 E. lain St. , 
Harrisvilii,,WV16362 



, Travel I md Travel Experience 
No. Aeeomodated for travel; Any size 
No, Accomodated for Hobby: 25 
Levels; All grades Slides ' 




Dentist 

Levels: All grades 
Eesource Pirson ' 
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llest tioe to contact; During 
Notice of one veek required 



Best' tile to contaeti liOO loSiOO 

'4' 

Notice of one Miek required 
lest tiie! for vi|it! Any day before 



iQuaj. 



72S Cooper St, 
Hirriivllle, W 26362 



643.2107 



CeraBies ^ ; 

Sewin| 

Levelsi SthBi l2 
Resourci^Perien - . 
NOi Aceonodited! 25 to 30 
Diipliy of finished ceriies 



Best tiise to viiit! Anytiae 
Notice of two to three days required 
Contact anyiiM 



'.To:' Ritehli County SctieolPersonnil 
Fniiin "Adsilne B. Co{fpir, Field essrdlnatori Umf Edyeition . 
te; Ritdile County Canirldycition Umm List 
kr.' Aygust, 1975 . : , ^ . ' 



' ftmched is llie Rltehie Coynty Cimr Education mm Hit-. 
■ This list was compiled tfrmgti .cooperation of Mtdile^ jynjf 
* sdidol-pirsonnil, mkn from varloys civic groypi. 1 jhie, 
Coynty Coopiritlve Agrlcyltynl Extension Seriilce, ind lie 
Ritchie Coyn^ Carpr Educitlen Task Force. M ot of time and 
iRiray want Intolhls list and, Ji^efylly, It w 1 be usefy ^ ■ 
"to'thi Rftchle Ceun^- school personnil to enpind theitydents , 
. knoMledge of career options available. In the world of worK. 

It is hoped that tills list will be.Npt yp-dite'd thrjigh letlve . . 
■participation by Ritchie County schpol penonnel if you havr - 
any additional resource speakers or suggestions,,? laie wntact 
Joyce Brown at i43-29l3 or Adaline Cooper at m-m, " , 

In order that the'^resource speaker(s)'be iwiri of tiil inforji- 
tion needed of themjt Is suggeitid that the follow ng let^^ 
' k pt to the gyeit resQUrci speakerls) a few days before the 
sin 



1 . ■ iERVINS THf lOyeiTIQNAL lYSTlMS IN eAl.H8UN; j*eKiON. PLEif 



*NTS, RiTCHII,: 



> Ihe objietlvi ef ttisi sissioi li.flat to git studints to mm 
Mm H rati^f ts hslp il«taiy stukts.iidiii thit piraU itork; 
tint 41 \sM mih hfpf^li, ' hspi to iqiint thii m ths-viii 

ri,' iiiitt^ ppis,"ffl£l.te8di6r5) mi ta ife Mr pristft iMini mre 



^ > 



to (aiw flf ^iiissi 2^ have m PtnUls tl^'wul^'fiitn^h fsr- 
)«9i t8 bring ilai, pirtips.sani pi^ets, #t ctad^wii pr piilk 
relitia^ offla* to,biyig^ tsali or iitmr|sy'yrork ■ Cer- 
t'iinly, M youVsir a mifflffl ef fledijl9tiiin| o! liM' [wldiiil 
brtag or it if yeu em.' Here iie fill IMs of thijifi 'ki w^^lj? ta 



"Hit is your job'titli'Bt fesdption? 
"Ma&y diidbe idnt p do, 
-te gptity&i,flf ,ildll5 iK'taortaBtfar pr job? 
"Bb p W^te Mi'wiA till pifflUe? If 58, Hsuld you 
fflie;to.cipait:ffli-.^? ' ■ 
,"If yeiiWlieBuatii^frai p«iple ust.of.tte tws, wsrkuig 



with, totfjW/to'p fMl'ibsut to? Do p pii&r rat 
latS^^ idtii.tte.pilie oriillflw.wrte? 
"M M\^\k]kt 'h bast-points of prjobf ^ writ? . 
-Is )m jbb'MKWly;ifiaidin| Mdftifill^? to psij^ 
|oiji| to wrls?''DB^^.KffliM3!yBtff.ocfl^^ti()n y aie of tie 
"dtsniatlvis''ltiidiits''sbould'Eonsidir? 
"Ifoysyt^ttO'touchiptl^ftaiiliipiet. Co p sin- 
sidir tbip^ AidipEi, viiy lood, uuitisfifloiy? 
"dhit.isltti dflflfilEf 'lill'thif ^ of o^i^wi ^st im 
.tbisi,ituky,atif.,ti»'*rUofWTk? . , 

"iat-^yep £ a^pratj autmtk, pwrail, tnlning 
' 'rippsiti ^yi,p.s^rienc€d in tlie tiii p bavi biai 
in'tIii^i^d?o/aC^ ' - 
"Mut ttto iiaaqBirsd? Ofl^sdwl? IV^sdsol? 
C3l%Pyiinnti£iiMp?i,0kiiEi dipiis?) 
•'■Is till fipld iiffidf to entirt ptaion iwbifsEp, prafessional^ 
sdiKilM^ptiii'iiidioon,] ' . 

dois'tiiis ^ of ttieef relate ft M students do 
now.inid!ool? , ' . m. . 

"Ga«ral infiiitisfl on wiMng Efflditiras, bossii, etc. 



R6ANI, tyur, Wist, m Wdee csuntiii,^"-— ^"^ 
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LiveUi Hiih^hoei^^^ 

ii Ae€Siiodatidi^.,C^^^ 

Trivel Slices b!:ligliiid; Ms, Franee; 

:inlNoiiMyJ^^^ 


Best tile to visit! Dgy-to-diy buis 
depending ffl^HOfk it the ^eral , 

Cenlieti tejftiie 


Clin, Haiel , 
Route 1, Cairo, f 26337 

' . ■ " i 

.J 
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"I TAUGHT THEM ALL" 

By Naomi John White 
' Still water High SchMl 
/ Stillwater, Oklafioma 

I have taught In hlgh school for 10. yeare^ During that time 
have given ass1gnments» among others , to a murderer« an evangel 1st « a 
pugilist, a thief and an ImbeGlle* 

The murderer was a quiet boy who sat on the front seat and re- 
garded me v^rlth pale blue eyes; the evangellstt tailly tht most popular 
boy In the school had the lead in the junior playj tht^ugnist lounged 
by the window and let loose at Intervala a faucous laugh that startled 
even the geraniums; the thief was a gay-hearted Lothario with a song 
on his llpsi and the imbecile a soft-eyed TT^tJe animal seeking the 
shadows . ^^^-^^ I 

The murderer awaits death „1n the state penitentiary; the evang^HiJ.^ 
has lain a year now. in the village churchyard; the pugilist lost an eye 

In a brawl In Hong Kongi the thief, by standing on tiptoe, can see the . 

' 1)' 



windows of my room from the county jalli and tht^ once gentle-eyed little 
moron beats his head against a padded wall In the state asylum. 

All of these pupils once sat In my room, sat and looked at me 
gravely across worn bro^ a great help to these 

pupils— I taught them the rhyming scheme of the Elizabethan sonnet and 
how to diagram a complex sentence. 
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, "CAREbK EDUCATION - WHERE ARE WE GOING?'* 



The eoncepts of caresr development education are not neWi th^ have 
btan with min for I sincerely bill tvr tii^i^^ 

serlbed is a cqnceptj^ost tim has finally arrived. 

As you knw the basic fdeas, technlquis, and concepts for career de- 
velopfnent art based on occupational avaNhesi and ^^^^^^^ fused with 

acadenic principles, applied with self dlicoveiy ti^^ 1n- 
volvment of all eduibatlonal cmponents* the fmliyi soctt^p and the world 
of work* For most of you this 1$ an old story v but as - I travel ateut 
state, Georgia^ and other itatest I find cgmponehts of caNtr education that 
sem tKcellent-^but tiii probliiii I find Is tiiat I hav^ see a com- 

plete eomprthenslve model In any one school systen. ' \ 

During this presentatloni I would like to priient to ymi some of the 
observations our field consultants (Dr. John Scott and Hr; Ed Woodall ) and I 
have observed during the past thrft to f^ur years ai wt h^ 
pi ore , teach t and 1mpl@nent several, of the most prtvaliht cm^^ 
ments of a comprehensive career ^ucatfon model « 

To cover this vast topic* I hive selected six major Itms and will r%*> 

view each In turn. > 

1* hlyths and Merits of Career Education 

- k Sparic f or the Disadvantaged - CVAE n^^^-^^^^ r " 

3, Interlocking ... Correlation or Interdlsclpllnai^^ -^^^^ 
You W111"It Works 

4, The Generatlon^ap In Teacher EducatlOT 

5, Resource (one temple}. - Senior Citizens Benefit Carter Education 

, 6. Thinking of BHnglrtg Cai^er EducatloK to Your ' 

MnHS AND MERITS OF CAREER EDUCfflTION 

Career education concepts and procedures art springing up In schools all across 
the country. Teachers, school adfninlstrators, school board memberet and parents 



ire faced with many qutstions and few ready answers. How does a school syst^ 
choose the right coiponents to begin career education? 

Career education can make a vast differince in the curriculum of this 
nation's average school system. This relatively new emphasis on our educa- 
tional process seems to have real merit in terms of studtnt motivation and 
relevance for Instruction* Yet many school systems are slow to accept the 
basic concepts because of mliinfonnatlon or the lack of expertise on the part 
of the school administrators to Implement the canpbnents or parts of i career 
development program. 

Academic teachers continue to teach as they were taught In college* Vo- 
cational Instructors have reservations because of funding procedures and the 
possible threat to their own programs; Change or evolujtion Is slow 1n any 
establishments government or business* but change in educatfon may be regarded 
as revolution* 

Career education is based on the infusion of career development objec- 
tives into comprehensive exponents for school based programs, the purpose 
of this redirection Is tb acquaint students with a wide variety of career 
opportunities through many of their school experiences and activities* In ad- 
ditlon the components deal with family, community , and self development. The 
Idea 1$ to utilize all aspects of the homes the COTimunlty, and the work en- 
vironment In making life real and meaningful to the student. This Infusion 
must Insure every student an education which integrates academic ski 115, social 
development p and job preparation so that after high schobl his options are open 
for entering the labor market in a productive career* The student's options 
will include continuing education in a post secondary school or college. It 
must provide students with a continuing awareness of educational choices for 
career pi annings which permits one to become fulfilled, productive, and a 

.,.^1-^-^-^.. 



contrlhuting citizen. Extensive guidance and counsaling actlvltits help the 
student devalop self av/ireness, effective work attltudis and self confidence 
which are matched with personaiV Interest, aptitudes, and abilities to realls- 
tically fuse potential careers. Successful placement Into ar^ entry level 
Job or further education Is one of the ultimate goals for every student en- , 
rtlled In a careeH education program^ 

Goniiiunlty leaders questlbh change and the mst of Implanenting career 
edycatlon. Do Intelligent school boards, then, smple and test several com- 
ponents of career education before m king decisions on this In^ortant ex- 
penditure? Do they need additional experlnentatlonl TO, Various components 
of career educatton are scattered over all parts of the United Static. Cqm- 
plete programs of career education ar^ almost non-ex1stent|^eref ore, sch^l 
systens m^y stlllbe Jjuying a p1g-1n-ths*poke, based on wrong Information, 
personal bias, or the high prassure tactics of consultants and cofflmer^lal ed- 
ucational supply firms. 

Here ai^ some of the misconceptions and some practical tips. 
Hy th 1 , Career education will cost more than the school syiten can afford. 

Not likely. Existing career education sites In stveral states have btoi, 
in operation. In seme cases, for as; long' as four or flvr yeare. Thtst 
states have experimented and tested many procettartSr materials, and othtr 
Instructional aids*, therefore * the wheel ne^ not be Invented again.. 
Components and implenentatlon at the elanehtary level eoit almost nothing. 
Short tern-suniner-re tralnl ng-of~teachers=is-th#^ 
materials raise the mst In the middle schools. : High s&hooliv to be 
truly effective, will need the most In tenns of visual aids, equlpmint 
and related aids. The high school needp to incorporate varied models of 
occupational ski 11 training, and this Is expensive^ The occupational 
cluster approach can reduce this cost; Sood pra-plahnlng and the hiring 
of a ,co#e tent career-oriented admlnlstrBtor at least one yiaf' before Im- 
plMientatlon. will save time, cut cost, and wasted ener^. Trips of board 
members, teachers, and administrators to ^existing successful career edu- 
cation school sites wIlT help along with hiring coniultants from ''success- 
proven" state departaients and universities Involved In career development ^ 
projects;., . -% '■ , . 

f^th 2. Career education Is really vocational education renamed. 



Not trua. Careef tducatlon Is for all students i vocational education 
i% for seme students, Marw vocational educator^ are threatened by 
career educitlon because they refuse or are reluctant to undejcstand 
what\career edHcatl on really Is. They are unhappy-tfiaitf existing 
funding reanocatlons. Their approacfi has been directed toward small 
specialized classes while career education is all encOT^^ One 
error made by some local systens Is to upgrade or hire a vocational ' 
instructor to aAlnistr^r: career education. The exptrtlst needed for 
adnlnlstration is a real grasp of the career education concepts an^ 
components Interwoven with sound personnel and money managanent ski 11 s4 
The_ leadership for career development programs need not come from the 
ranks of existing vocational education. Vocational education does need 
to play an exceedingly important role if career education is to be 
successftjl . Thei r contributions lie in occupational skill instruction, 
pcoipatlonal Information, career guidance, cooperative Mc^^^^ 
confiHjniftf contacts, and their proven accomplishments With individual lied 
instruction, youth clubs, training plans, and on-the-Jois supervision 
development., i; . ^ ^ 

M^thJ^ Career education is really not na#; good teachers have been fus- 
ing career guidance and information into their disciplines for years. 

Partly True. Competent instructors, interested in their stuaents' futures 
have been relating to Jobs and life in all their instruction, but this has 
been uncoordinated for the most part with the rest of the school , the 
family, arid. 4he conmunlty. Career education strives to expand this 
creativity to all other teachers, counselors, and administrators. The 
curriculum, if correctly structured, will be a sequence of career develop- 
ment components. One sample model Includes^ career awarieness in the K-6 
years; career exploration and experiences including self evaluation In 
grades A-Bi grades 9-10 Includes irtdepth exploration and training in 
selected occupational clusters; and grades 11-12 incorporates intensive 
preparation in a selected occupational cluster. .The key here seans to be 
putting all the pieces. (canponents J together so that It makes sense for 
both teachers and students. ' 

Myth^4. All of the career education components are too difficult to 
handle, acttiinister, and Implanent. 



False. Good, sound planning by competent administrators will solve most 
problans. Leadership should be completely committed and trained to 
develop a realistic manageiient model beforfe implementation. This model 
should include, all components desired the first year. In the beginning, 
funds, time, and personnel may dictate^ a sfchool system's first model. 
Example: (a) career awareness for grades K-3i (b) hands-on experiences 
in grade 10, mini-prevocational programs at the 9th and 10th grades i (cj 
the addition of a , program designed for potential dropouts j (d) one more 
vocational program in thi Tlth gradei (e) writing a proposal for addi- 
tional fundsr(f) 4 new, co-op program for the high school i (gj a place- 



ment office for graduates and dropouts i and (h) a contract with a college 
to train school personnel for career education components during the 
; , summer months. 

Myth 5. Our school board and business comfnunlty would never agret to 



accepf career' education. 



Absolutely Not True. Exptrlence has taught stste departaients ef edu- 
cation tflat TOst community leaders are deniandlng career education 
The recepti on from boards of education and the community Has been 
tranendous. Truthful leadership. and a cbmplete understanding of • 
career development principles will squelch this 



Career education will daiiand complete curriculum revision. 



For the most part any meaningful change will only come through 
curriculum revision. If currlculums are valid they require constant 
revisioni therefore, career awareness and occupational skills are 
easy to insert. Career education should not be taught In a separate 
Class, nor should special days or periods be set aside for career 
instruction. It must bicome a regular part of each discfpllne's 
content and Instruction. ' 

?3^^^ Career education can be Incorporated into the existing 
curriculum by adding or fusing to the existing dlsctpllnes. 

gue; This is a slmplt approach but most career education leaders fe6l 
this IS only a partial commitment. Fusion of Job Infonnatlon Is good, 
and fusion or correlation of acadenlt knowledge to occupations Is even 
more complete. The most comprehensive approach Is 1n^^^^ This 
Interdisciplinary method Involves the unltlhg of 'acadanic, vocational, 
technical, social, political, artistic areas, and all the rest, for all 
students. Instructional creativity Is needed and completfe cooperation 
by all involverf is a must. : 

l^th 8. The teaching guides, softwares and equipment will make career 
education too expensive for our system, 

E^e. The best teacher guides, audio visual aids, student-centered 
projects, and^class activities often come from the classroom teachers 
themselves. Small worksfiops, curriculum institutes led by cmpetent 
teacher educators aided by classroom teachers who have been Involved 
with career education, appears to be one sound approach to curriculum 
development; Teacfiertf are quick to try materials and activities which 
they have^helped^to^deslgn.— r : , _ .-^-^ — . ^ 

^y*^ ^' Career education is for dropouts and the slow learners. 

Career education concepts and procedures are Just as sound for 
the college bound. Medicine, law, and education can be brought to the 
fw;2f*J*/®S- " building construction, practical .nursing, and 
electrical technology. Grouping and block Instruction siem to be keys 
to successful dropout pt-eventi on programs especially in the first years 
of operation. Career education is not designed for any one group of ' 
students. Applied correctly it should reach every child, adolescent, 
or adult enrolled In your educational program. - auui«geni. 

M^^_^ Moving tj career education spread teacher re- 

training and recertifi cation. - ■ ' = , 



False. Four to six weeks of swmier training will prapare most teachers 
for impTtoientatlon the follov/lng year* Intensive fonovz-up by tiacher 
educators » state staff consul tants, and local aAnlnistrators will in- 
sure succtss. State certification riquirenents are slow to change in 
most states and should not prtsentr^a road block. : ^ — 

Myth 11 , Nev/ teachers graduating from colleges and universities are 
prepared to teach v/ith career education competincl is . 

FiTse. Very few teacher education progranis are incorporating the con* * 
ceptSt procedures s and content revisions needed. Pressures need to 
be applied to all teacher preparation Institutions by local school systems 
and state departnent personnel. Many/ teachers are prepared In the most 
traditional manner. Many college professors* like their counterparts " 
In the public schools, have never worked in business, or Indus try i there- 
fore, they find great difficulty In^relating to the real worl< of work. 

Myth 12. Career education should be taught and administered by the 
guidance counselors. 

Jjo. Again, most lack knowledge of the real working world as It exists 
tOoay. Their contribution lies in personal counseling, student self 
understanding, processing career /information literature, operating Job 
placement centers, and assisting classroom teachers with contacts for 
field trips and guests for classroom activities from business, govern- 
ment, industry, and community. ^ 

Myth 13. Career education can solve sme of society's Ills through 
pxlsting educational processes. 

^gybe. If the schools are prepared to utilize the entire coninunity and 
the comnunlty, in turn, is honestly coiranltted to working with the 
school. Family Involvement'i cooperative agreements with business and 
industry, and a meaningful exchange between teachers and the reel 
world is just the beginning. These techniques and lines of communi- 
cation are extrfiiiely difficult to establish because both camps have 
reservations and believe they know all about the other. Career educa- 
tion Is attempting to remove much of the educational process from the 
walls surrounding what we know as school and placlna this process with* 
in the home-work world and cOTmuntty. 

K/th 14. Career education is Just another "hot item"* it will be done 
Tn five years. ; - " / 

Posgible. ThelU. S. Office of Education has placed a high priority 
and considerable fynds behind this effort. Several states have already 
made career education a common term any are moving to establish career 
development components in all schools. At the present time much of 
the funds supporting career education canes from vocational education, 
and this fact does nbt represent the across-the-board foundation needed. 
Some programs In .existence are not up-to-par; they appear to be vdca^ 
tional programs "wanned over". 



•In summary, the message is ... stay loose and move wfth purpose. Speed 
can cause misunderstanding and ill will. Examine and estabHsh only those 
parts, which have conmlteient from the administration and 
.-teachers. Rialize success and then move to implement mere components. Above 
all, develop a comprehensive management model , train the instpuctlonal staff 
to be Involved and plan for Intensive follow-up with time set aside for Idea 
exchange sessions. Demand answers from state department consultants and from 
teacher educators. Seek realistic funding sources and budget carefuny for 
each component. Finally, plan an effective system to evaluate the progress 
and success of teachers and students. - 

A SPARK FOR THE DISADVANTAGED - CQOPERATIVE EDUCATION 
Cooperative education programs have been around a long time. Disad- 
vantaged students have been around longer. Vocational education has used the 
cooperative method of instruction successful ly for_over fifty years . As 
vocational educators fought to receive respectability in this nation's edu- 
cational process, some abandoned the disadvantaged student and designed 
„ curricul urns and programs for the students that were not headed for college 
but held successful potential because the criteria for acceptance was based 
on at least an llth grade academic level, beyond the age most students drop 
out of school. These two factors guaranteed motivated students headed for 
graduation and a job. . No one can dispute the value or proven success of 
cooperative programs, yet some educators feel these students would be sue- 
ctssful v/1th or v/1thQut the cooperative p 

What are the key factors necessary for the success of a cpoperatlve 
program designed to serve the disadvantaged student? School administrators, 
state department consultants and teacher educators identify the following 
four factors: 
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!• A: corTOitted school admlm stratlon ■ Each school opiratfng a 
cooperative program needs the fu 1 1 cooperation and support 
of the principal, or other achilnlstratlve head, to Insure a 
complete program with all componei|ts In operatiOfl^^^ _ _J 

2. A well trained teaeher^coordlnator - All cooperative prog ram 
coordinators need specialized training to beccme competent ' 
in each of the following responsl bill ties r (a) Instruction, 
(b) coordination, (c) guidance^, (d) operatlon'an* atfhinlstra- 
tlon, and (e) public relations. 

- ' ■ ':: v.-' - \ . ' ■ 

3. Flexibility with Grouping or Blocking -.Experience has proven 
that students v/fth severe disadvantages' progress With nw re 
success when blocked for units of Instruction. Instructors 
seem to feel more individual attention can be given when 
students are grouped. Swne school systems believe that 
segregation by sex adds to program effectiveness. 

4. A Creative Team of Teachers - With the cQordlnator serving 
team leader, the prInclparWl 11 appoint a team of academic and 
vocational teachers, coranitted to the program, to serve their 
students through an Interlocking or Interdisciplinary approach. ' 
fach team can effectively serve 40-60 students. A model six- . 
member team would Include instructors from-EngMsh, math, science, 
indusiLridl arts, home "economi cs and the cooperative coordinator. 

W]th these four ingredients a school system can begin to operate with 
spit. if 1c objectives and Intent. 

As the program Is planned, established, and begips to grow, the coprdi- 
nator and team need to be aware of selected criteria which will prove to be 
the found&tfop for continued success and operation. The schematic diagram 
presents each of these factors. 

Years of oxperlence with cooperat1v| programs have given educators cer- 
tain criteria /hich seem to be necessary for success at the community level. 
The coordinator must become a part of the community with strong support from 
local business and Industry. Career education concepts stress the need for 
s 'f awareness and=^amljjt„lmf.al.vanent with a realistic approach to the real 
worjd of work. Cooperative coordinators through the years have built their 
r'mwm'i on these principles. In fact, many feel that cooperative programs 



were the real fortrunners of caretr education. As the diagram indicates, 
all of the techniques and processes used successfuny through the years are 
vital to the establishment of a cooperative program for the disadvantaged 
student* 

The major contribution from career education places a new emphasis on 
family Involvement, the interlocking approach v/hereby academic and vocational 
teachers work together as a team presenting subject matter content, joining 
together disciplines. 

As Interdisciplinary team can bring the real world of business to the 
student and at the same time show life as it really exists in our free demo- 
cratic society. A competent coordinator, a creative team of Instructors, a 
cormiltted administration with flexible grouping can present the school with 
a viable tool re^dy to stop the potential dropout and challenge the tufned- 
off student with a total educatlontf^ concept that Is real, current^nd rele* 
vant because all the components- are sound and functioning with purpose, 

\ Americans have bten noted for trying new things because they didn't 
know they wouldn't mrk. But the;whole Interlocking sequence of American 
progress and Invention was based on a willingness to try the new and discard 
tht old. Interlocking academic subject matter with occupational awareness ^ 
and skills just makes good sense. This same approach may b^ used In the 1970' 
to move career education in Anerica, 



FAL LOUT SHELTER EXERCISE 
Moduli No • 4 Coffilatlon: Social Studies 

I. GOAL: . ^ = 

After taaehffi have difected laarnlng actlyltlts In /this and other 
■ units s the student should be abli to: / / 

^ A, Value all foms of work in tems of Its contribution to 

the welfare of the individual and society, j 

. \^ : - ' -I , 

11. PERFORMANCE OBJECTIVE: * | 

^ - ■ ■ j - \ ' 

After tWe teacher has directed the learning activities Indicated in 
this module > the student should be able to: 



A* Discuss the reasons why jobs exist and tJitIr 
III. TEACHER RREPARATION: ^ ^ 



importanca. 



A* Teacher Notes 

^Wcupatlbns are created out of a nead for the service. 

More Importance should not rbe attached to oiie or tha ^ther 

Job* The skills needed are dependent up&n the task which 

is to be perfonneds 
B. Materials and E quipment 

T. Tcissbrs. . 

2, Felt Tip. Pen^ C ^ 

3, 3x5 Cards 



IV. LEARNING ACTIVITIES I 



A. Fifteen different occupations are requested and ttiere Is only 
room for six In the fallout shelter. Who might best build a 
new society? . ^ > 

1. Sanitary Engineer 6. Dentist IT, Nur^e 

2* Clirgymah 7* Educator 12* Lawyer 

3. Fanner 8. Electrician 13, Forester 

4. Physician / 9. Psychologist 14. Mechanic 
i. Carpenter 10/ Nutritionist^ 15, 



V. EVALUATIONi 

The teacher win evaluate the student through discussion as to'what 
they have learned about the worth and dignity of work, \ \ 



VI. 



, it what you WILL--IT WORKSi'; 

. - O^t" =A 5^ Educpti on . |flEW, s tates . ."The f undamenta I concept .of _ ca reer- :I 

education is that all educational experiences, curriculum, instruction, and ^ 



counseling s.^buld be geared to preparation for economic independence and an ap-- 
11^;;:- • P'^^^^^^ for the dignity of work."^ The fundamentals, of career education are : 
V ,P^''°^^"9 successful 'but implementation is an extremely difficult task> y 

s : ■ .1 . > ' r " ■ i -. ■ ' . r : > 'vv. ' t'^ ^ . . . ■ y ■-■ 

;r,.' i = .■ ; . ■ . ■ . . , ...... .. ■■ : .1- ■ , ■ ; ^ , ■ • ■. 

^[", '.\ 9"e technique of making career education, a meaningful process for students 

7^';.: ; is^^hrough a series of interdis^ctplinany activities sometimes referred to as cor 
5.: . ^ relation or Interlocking. Llke^ia well-oiled and geared machine, the process of 
: , interlocking Is beautiful as it turns on the miftd^of the unmotivated teenager. 

}: State of Georgia has been successful in directing its efforts toward 

the establishment of interdisciplinary career development processes and concepts 
at both the junior high and senior high schboT levels. Within three years^ 
Georgia has ^ opened approximately 120 CVAf (Coordinated Vocational Academic Edu- 
cation )-programs'^encourag-iflg=eaGh-sehoo>H nvol^edTto-titi 1 tze-^i nterlTClcnir 



\ 



processes through the blocking of students identified a^ disadvantaged by their 
local school systems. In the Junior high 45-60 students are blocked (see Figure 
'1) to provide concrete simulations and bridge the gap from academic theories to- 
reaVfstii-^ojfcfsTnd h students are too young to work 

in cooperative training experiences off -campus, therefore, on-campus training 
sites are provided by the school. Examples of on-campus sites include the ' 
library, school bookstore, cafeteria, and g^p. Student trainee^ are placed by a 
coordinator and supervised by a teacher in' Jobs as tutors to elementary students, 
teachers' aides, and office assistants. 'V^'--rV' 



: ""Career Iducatl^on, Office of Education, U. S.' Department of Health, Education 
and Welfare, OHEW. Pub.No.. (0E)72-39. U. S. Government Printing Office, Wash. D.C. 
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What do thi tenns Inttf locking or 1nterd1sc1[|ni^ 
"TcnionT^o "they fi^^^^^^^^ education? fhe terms are beginning to be used 

Intercfiangiibly. Simply stated they mean "pdtting It all together" for the ' 
, students so that facts, knowledge, and dl^lpllne (subject uiitter) make sense. 
It means joining academic material w1t,h4ocat1onal skills, but It means even 
more. It means ma ttp' Joined with science to explain a physldal reaction or 
experiment; It me/ns Joining Engl.lsh with music and Industrial arts to brinq 
a musical production to life; and it means bringing together the appropriate, 
subjects, fr^ all sectlohs^^ of the school, the community, the family, and the 
world of work so that the educational process will become realistic and mean- 
ingful for each student. : 

It's a rewardlng-experlence to observe an educationally. disadvantaged 
and almost Illiterate student assisting a second or third grader with. a 
reading assignment. Both student and tutor are motivated. 



The older student 



practices long and hard before facing his pupil, ' 

Whenever possible, the acadanlc curriculum Is Interlocked with. ho^^ 
economics or Industrial arts. Laboratory expertences provide the stimulation 
for understanding ''how^a . student puts Into practice neW khewl^^^^ 
learned. ; Simply written, training plans are suggested and the teacher-coordina- 
tor visits the student and supervisor approximately once per week (see Figure^2); 

Recently a program In Macon, Georgia designed a series of Interlo.cfcirig 
projects, and the outcome produced -a rdom of miniature cardboard furri1tur« ^ 
which was subsequently donated to a day cafe center. The i^ea developed in 
math.Nspread to the comnwnl cations class and became a reality in Industrial, 
arts. f^Engllsh students wrote letters for materials and made oral reports 
as the project progressed. In math, the students were exposed to the mathe- 
matical skills needed to. construct the furniture. In the CVAE class, the 




"sityaerits discussed >tfses for the furniture and made arrangements -to make the . 
—-furnf ture avallable-to-needy-chndreni -^ -^^^^^^ 



Interlocking may be designed In many'forms and models. One visit to the 
CVAE program of Mrs. Mary E. Salter In Laurens County. Georgia, will demon- \ 
strate the value of the interdisciplinary Itarnlng process. All, students en- 
rolled In this CVAE program are undoubtedly disadvantaged. Many -cannot read, 
writing 1s a struggle, more than half .are two to three years behind In their 
schooling, and ready to quit school. Let's visit first, with the fifteen boys 
In Industrial arts studying automobile engines, utilizing assembly line pro- 
cedures. In three months, they have field stripped seven different types of 
engines. 

,' i^Pfrlng science class the boys are investigating the vlscoslty^of engine. „ 
oils; the previous week they collected sample, brands by scavenging used oil 
cans from neighborhood garages. Their research Involves additives, types, 
^tgHts, and the purpose of motor oil. Next period Ihe students move to their 
comnuni cations skills laboratory. This day found them in the typewriting room 
learning to spell as they composed letters requesting tours to the Ford and 
General Motors assembly plants in Atlanta, and the Macon Area' Vocational 
Technical School. During this time span, the 'typing teacher and the English 
teacher were teaming with the math instructor. The, math class invited a local 
luto mechanic to answer questions and discuss career opportunities. Using 
resource materials, students investigate biographies, of auto Inventors, defljie 
terms, view films, and learn to use such terns as crankcase, piston, g4sket, 
and carburetor working from newspapers, technical manuals, and auto magazines. 
The math period found the young men back In the industrial arts laboratory. 
Disassembled engines gave the English and mathemc tics instructors real teach- , 
Ing aids to explore tolerance, ratio, combustion, calibration and displa'canent, 

Mrs. Salter, acting as team leader, helped to plan these .experiences during 
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their regu^af waekly pl^tnning session. During her own class period, she was 
'conducting a model car engine contest. Cash prises were, awarded to the 
students, building the best model engines as judging by auto dealers from the 
city of Dublin. In the CVAE classroom, other students were reviewing career 
occupational kits. The film, "The Motor Mechanic", was shown and discussed.^ 
Class discussions qenter around the auto industry/ job requirements, personal 
aptitudes, salaries, and working conditions. _ 

Some educators feel that students should not be blocked-for all classes,. 
Sbidents need exposure to the mainstream of their school including physical 
education^; homeroom, music, and art, Sonte schools, provide additional time by 
not^blocklng for electives. 

This example of Interlocking involved teachers from the disciplines of 
English, math, science, business education and IndustrlaT arts, 1n "addition 
to jhe teacher-coord inator. P rojects and related activities 1nvol\ ted l sub- 



stantial amount of planning and effort on the part of all team members, \ Some' 
projects will not lend themselves to team Involvanenf, therefore, whatever \ 
needs to be interlocked or taught separately must be decided on by the team In 
regular planning sessions. Some projects may only Include two teachers. The 
teachers and coordinators are quick ta point out the need for planning and 
flexlbnity, and the ability to evaluate, then change the learning activity 
maybe right in the middle of the stream. ^Individual student Intirest spans 
range from 10-20 minutes i therefore, several projects may be underway during 
the same period. Team teacher meetings center around two'basic topicsr a 
discussion of the Individual students involved and the progress of the current 
•pifojeets, , ' J " ■ • 1 ' .. .■ " 

Teachers involved, stress the need for planning, cooperation, and the 
.ability to restructure the curriculum. Students express their interest by 
seytral me^^ positive student participation. Improved attendance* better 
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gradis» and a change In attitude. When questioned they will respond 
1*1 th^anething-1 1 ke, — Thi s=1 s^the^f 1 rst-y ear-any body evaf-'cared-ibeut-me 
' i For sbJdents old' enough to work, in a cooperative arrangement with , 
business or. Industry, Interlocking eah make additional contributions to 
the edueatlon of the disadvantaged or slow learner. When the student Is — 
rea^y . he Is placed in a training station ^ under the watchful eye of a train- 
ing sponsor. The training sponsor is a regular employee of the flrsi 
competent in hfs job and Interefted in young people^ The coordinator must 
now rely on the advantages of bl ockl ng i j n terl ockl ng , and^ con tract 1 nstruc^ ^ 
Ion to make the team approach meaningful for the trainee (see Figure 3)/ : 

Utniiing a training plan for each trainee, the coordinator » the em^- 
pi oyer » and each academic team teacher/can be .kept abreast of each: training . 
asslgrwnent In the classroom and on-the-job. The coordinator 1s\ provided 
with the necessaiy time and travel expenses to visit each student appitixlmate- 



ly every weeks ^ He^keeps the employer p sponsor and the team of teacher^ 
up«to^date on the student's progress and/or prob^ i 

Figure 3 shov^ one model of the Interlocking process with students 
blocked for their related acadmlc Instruction. Two periods are provided for 
^laboratory work In the school or released time for on-thi^ job Instruction. In 
localities where training stations are unavailable, students are provlded'with 
experiences in Idcar vocational- technical schools. 

The Interlocking process requires the teacher^coordlnator to be well 
trained In his role. Figure 4 presents some of the many duties and responsl- 
bill ties of the coordinator^ A statewide^ review of operations would seem 
to Indicate that success is based on four prime factorsi (1) the complete 
cooperatton^"ffid erfcoUr^^ent of the school principal; (2) a commllarent by a 
group of energetic teachers willing to set aside at least one period per week 
to evaluate individual student progress and to plan interlocked projects for 
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Senfof High School Studinti Working 
In Conmunjty On-Ths-Jbb and In The School 
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1. Teach persona] 
development class 

2. Prepare and re- 
vise tiaehlng ' 
naterlali 

3. Evaluate results 
of cluster teaching 

4. Nalntain teach- 
ing content resource 
fills 

itc... 





1. .Assist stu- 
dents t^lth expo- 
sure to the world 
of work 
I, -Answer all 
calls for guid- 
ance and personal 
development 

3. Know student 
strengths and 
wiiknesses 

4. ' Frovide for , 
futufi career , 



1. Team teaching 
coordinators 
I, Individual 
training plans In 
action 

3. Screen and 
select training' 
stations 

4. Visit campus 
and on-the-job 

stations 



1. Schiduli week- 
ly planning for 
team ■ 

L , Serve as advls- 
or^to club 
3. Provide team 
teachers and . 
sponsors with 
training materials 
4i: Cqnitint follow 
through and evalua- 
tion 

etc... ' . 
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Figure 4 

Dutlii and Reponilbllltlei of the Coordinator 



thi futufei-(3) a well traioid^^teachtr-coordi^ (4) SOTie degraa of 

flexible scheduling j blocking, or semi -blocking. 

, In summary i Interlocking will work effectively and the student can see 
the relevance of learning experiences when he becoinas a part of each acti- 
vity. A statewide follow-up study of every fifth; child enrolled In CVAE,, 
after one yearp Indicated that students enrolled In schools with the^^ 
components described above, with 286 student respondents reporting t improved 
their school attendance by 1,358 d^s or an average of 4,75 days. 

Grades v/ere improvtd also. Engl Ish and the pverall grade point averaga 
each Increased .77 on a grade letter four point scale. Both math and science 
Ijicreased by .76, or 3/4 of a letter grade. In reality, their 1969-70- grades 
Improved from approximately a "d-^ to a "c-" in their 1970-71 school year; 

Where do these students go after one or two yaart of concentrtfted inter- 
locking? The main objective Is to change their attitudes about, school and 
proyld^for several av^es. One alternative is to move into a traditional 
cooperative program. Other students may^elect specialized vocational train- 
1 fig; some \may select other clusters within a career education modeli and some 
may need additional close^supervisl on within an advanced interlocking team 
program. 

' In March of 1972, at the request of the State Supervisor of CVAEp each 
teacher-coordinator assigned each student the task of writing a paragraph^'en- 
titled "What CVAE Means to Me," One example is presented below exactly as 
written. . . 

Dear Sir 

^ What CVAE Meant to me 

CVAE meat a lot to me from the very frlst day we start In this special 
program. I like the time we, take in it and the place we go to,^and the 
class I go to all are whow very speall care and they all way will. It 
could help a lot of children it could help you lean more about your 
. self and most of all is could change ^your altitude. Begin in the 
: program has improve my work and grades » and that just how much CVAE 
meat to me, 



Yours Furlty 



: , . THE eENERATION ,GAP IN TEACHER EDUCATION . 

ff ont gtntpatlon ttachttps owes anything to the future. It 'Is the linder- 

standlng, wisdom, perception, and compassion It should-ha9e°^ceived from the 

generatlohi that preceded It. Too often, new teachers and student teachers 

criticize their teachers and teacher educators for dull classes, yellowed, and 

worn out lesson plans and urpotlvating teaching techniques; yet within t year or 

tUQ th^ are walking In the same path and their students are just as critical . ^ 

Why must this be? Why don't we learn from the mistakes of our own unfortunate 

experiences as students Ijfi an outdated e ' 

Teacher educators observe an endless number of student teachers! copying the. 

traits, .techniques and even the personal mannerisms of^helr college professors. 

Mould a generation gap benefit the process of-pipaHng teachers! Would It be 

unhealthy If there were no generation gapt^ost American educators are proi^ of 

our educational freedoms and heritage. The American educational system has 

created a model for the world. But just as with families, children leave home 

and begin to find their wiy In the world— young aspiring teachers must leave 

their colleges and universities and experience teaching on their own. Why then 

do we have a problan? Four problems are submitted rflth proposed solutions. , 

Problpt- Being human, student teachers are exposed to years df poor 
teaching by college professors. Their experiences are subsequently reflected 
In their own. performance onro they ai^.on-t^^^^^ . 

Solution ■ Cblleqe teaching should be uparadad by lii-eai^4i»a ^ni^ifehnpe 
training Institutes, and exchange programs with business, . government 
agencies, educational Institutions, and Industi^. Outstanding teaching 
should be rewarded by sal ai^ Increases and proootlons. Quality Instruc- 
tion must take precedence over publishing and research. 

Problan 2 - Too many twlversltles and colleges offer student teaching 
during the senior year with few alternatives. 

Solution - College stoidents expressing an Interest In a teaching profession 
• should be assigned to a variety of public and private in-school experlencis 
all during their college years, for example: 



Frestinan Year " Caretr oHtntatlon to the proftssion» tours, and 
hands-on tKpirltnws with several school sites at different levels 
(elMienta^p Junior h1gh» senior htghft vooatlonal-technleal schools » 
industrial training sitesi and connunlty co11igis)# 

Sophanort Year » (A) Selection of curriculum areas for Indepth 
axpl oration* At least one Internship with a school systCTi assist* 
ing teacher aides, learning adnlnlstrttlve skills^ posting records, 
and assisting class rami teachers with Instructional ma tarlal and 
out«of-dlass activities* (B) Ocoipatlonal experiences to strengthen 
a career development approach to selected disciplines 

Junior Year - (A), Student teaching for a short segment of time under 
close supei^tsfon. Advanced experiences with youth clubs, consnunlty 
activities, adult education programs, and private learning labora- 
tories* (B) Directed ocoipatlonal Mpirlences .to support related 
clusters of career education* (C) Iri-school (on-site) college 
' ^ courses whenever possible* i 

Senior Year - A university-directed program of fering the opportunity 
to teach in more than one school, utITIzIng the lattst technlquei* 
Whenever possible the college students would take an active role In 
a variety of ^perlences, for examplei adult classes, roiedlal read- 
ing laboratories and community college cooperative programs*' 

Problem 3 - Separation of acadOTic and vocational education* 

Solution A realistic team approach, utilizing the very best of both, 
relevant to student needs* The currlculuin must be changed - both voca- 
tional and academic > I nterl ockl ng of projects , curriculum, techniques, 
and a professional coiiinltment by educators to make a meaningful change, 

ProblOT 4 - Students at all levels are bored with unmotivated teachtrs 
and^ poor teaching techniques* . \ ' 

Solution - Pay teachers what they art worth In terms of performance and 
professional service* Local school boards should work cooperatively with 
colleges and universities to provide contlnuoas In-service programs to 
keep classroom teachers on their toes and up-to-date In subject content 
and methods of Instruction^- This would Include^occ^ 
with private enterprise and government coordinated with scheduled rettims 
to colleges for continued upgrading* School administrators, counselors, 
and school board personnel should be required to participate along with 
classroom teachers* 

He have a generation gapi we always will, and we should* Me need to 
profit and learn from one generation to another, but we also must allow for new 
incentives i new student Interests and values molded with teacher creativity to 
ineet thf Individual needs of each student at exactly the correct momant In time 



and place* 



College and university deans need to direct theln diparttiBnt heads 
to join forces for an 1ntird1sc1pl1nary approach to\1nstruct1dn\; Univer- 
sities are more departonental1zed\than secondary schoolsl^. Col Itgk faculty' ■= 
members have very little contact With their colleagues In other schools 
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and departaiints. Each collige dean should be committed to total staff 
development. This fact should be. reflected In his budget. College teacher 
educators need to be teamed with public faculties for career exploration 
and sequencing of Instruction, High school career education activities and 
concepts should lead realistically to college experlenceSi projects, and 
challenges. , 

Dynamic change will come about in teacher education, and the pressure 
to change may come from students who seon more open, concerned, and ready 
to challenge the establishment. Would It not be rrore appropriate and 
realistic to accept the generation gap, identify the specific weaknesses 
In teacher preparation, and then move with progressive programs that 
challenge students, and motivate prospective teachers through Innovative, 
exciting activities gliared for the rearworld of education? 
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' SENIOR CITIZENS BENEFIT CAREER EDUCATiON 
Most parents and teachers today wHT readny admit that a generation 
gap exis^i-^^biiween young people and their parents, ^Grandparents , on the 
other handt have for the most part received unlimited respect frm their 
grandchildren^ In fact, there seems to be a magical conmuni cations link 
fusing the interests and words of each toward a COTmbn ground for conversa- 
^ tlon and understanding, thereby allowing most older adults to COTmunicate 
with ease to searching youngsters. 

As the concepts. of career development spread Into the curriculum of 
our school s.jj£i_D&ijd^^ use every resource available to Implement each phasa 
and make the learning process as irteaningful and relevant as possible. Why^ 
not use this "magic touch" held by our senior citizens? Not only do they^ 
hold a proven communications channel, they possess a wealth of occupational 
knowledge, travel experiences^ and career insight Interwoven with patience, 
understanding, and the strength needed to overcome the credi ability gap and 
and distrust of young pe&pje toward adults. Senior citizens can benefit 
the implementation of every basic career education concept, if used wisely. 
Let's examine some of the ways older adults can lend their expertise to 

career development concepts* 

\ 

Career Decision Making and Planning 

Decision making and planning is a logical process when viewed through 
the eya of older persons, yet teenagers struggle because the process Is 
new and may seem Impossible. Being older may also mean wisdom in terms of 
singling out specific alternatives and\mak1ng a choice* Avoiding outside 
^presAur^ by inwardly understanding one's^self develops wise decision making 
skills based on self-determined career choices, Touth and older adults can 
seek these answers together because one has already been there and the other 
may need a helping hand to begin the journey. 



A Reason for Leafnlng ~ 

When a local school system develops a process wheriby senior citiitns 
assist guidance counselors, they are tapping an extremely talented resource'. 
Older Americans are "chocked full" of wise counsel , mixed with vrtsdoni, that for 
most cwies only with years of realistic experience 1n the world of work. 
Material things change; technology leads to new processes , and procedures, but 
how much do people really change? Very little. One must learn, or be edu- 
cated to succeed 1n our complex society and work envlromnent. Older persons 
m^ assist with on-the-job advisement and serve as counselors In placwient 
offices and follow-up after placement Is a natural for adujt businessmen who 
know the cOTinunlty and have unlimited contacts. 
Resource Persons 

One great American systan, for some unknown reason, feels that most adults 
should retire In their SO's or 60's. For many this Is the prime of their life. 
Therefore, they feel left out, burned-out, and unimportant. Why not re- light 
their torch with meaningful utilization in career development where they can 
serve as resource specialists to counselors. Vocational Instructors, administra- 
tors and classroom teachers. 

Many academW teachers have never worked In business and industry. The 
sees (Senior Citizen Career Specialist) can bring related career activities and 
games to life In an active on-going eurriculM with persbnil e^ 
skills, occupational know-how, and by using work terms that mean something to 
students in relation to the real world. 
I nterdisci p 11 nary or I nterl ocking 

As teams of teachers plan together to correlate vocational and acadaiilc 
education, sees helps with applied learning. They can assist with student pro- 
jects and learning activities designed around individual student career objectives 
This approach allows for teams of teachers to plan and work together with teams of 

M 
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SCCS's/ Tht student benefits. 

The school is left out of most comTiunity action^ thefefofe, the SCCS can 
help students to^see a need and reason for acquiring knowledge and occupational 
sknis In order to reach their tentative or real career goals* Students need a 
iilaable skill to present to prospactlve employers. 
Individual lied Instruction 

Panit a ninth grader^ was assigned a project dtalinf with railroads. Through 
a friend, she obtained the name of a retired railroad enginter with 40 years of 
axparienca. She telephoned the old gentleman and was invited to his home for a 
-v1s1^t^--Pam came awayT-raady^for~har report , loaded down with plcturest Htara^ — - 
ture, books, and a wealth of notes including human interest s tori as covering 40 
years of railroad history from the steam Ironhorse to modern dlesels* His wife 
fed Pam cookies and personal side stories about their large family and how their 
lives and community had changed through the years becauie of the railroad* This 
simple case Indicates the importance of involving our senior citizens with the 
concepts of career development* 
Elementary School . 

During the early years, SCCS's play an Important rola as the child begins to 
learn about himself* We only need to think back to our childhood and the many 
happy experiences, activities, and heart-to-heart talks with our grandparents, - 
These can help the child become aware of himself, the working world around him, 
and the all Important values and attitudes about himself that will follow him to 
adulthood* The SCCS can lend a strong hand as togethers through stories, visltSi 
field trips, and role playingi they discover new talents and Interests in the 
enviroranent we all share* 
Junior High 

At this age level, youngsters are eager to explore. These are molding years, 
searching years* They seek Independence and yet are. reluctant to take the first 



steps. A team of SCCS's gives a ntw oppoftuntty to the junior high student by 
providing a path to meaningful adult roles. This is a time for field trips» with 
SCCS'Sp to explore and discover the real world of work. Hand-in-hand thty visit 
the world. One already knows the way^ ^ ^ 

Senior High School * 

This is a time for decision. Research projects , growing and changing values, 
life styles p and skill training present new challenges to the SCCS, Each student 
must leave school not just educatedp but educated for something - college, work, 
tech schoolp the military, homemaking, or life. The SCCS, with proper training, 
assists educato rs as they prepare their youngadu I ts AP_titt thtjtorld. They 
serve as laboratory technicians to vocational and academic instructors, they 
serve the counselor in group dynamic sessions and the youth club sponsor as a > 
consultant on music, art, chess, drama, conservation, ecology, foreign travel^ 
and sociology, ^ 

Learning together the two generations find relevancy in learning. When i 
young sophmore asks why must he learn to diagram a sentence - ril never need 
this - the SCCS who once was the local D,A, explains how lawyers must be able to 
diagram long sentences every day. Senior high is a time to ask "why" and get 
meaningful answer, 
SuiTinayy ' 

Coninunity Headers must begone actively engaged with the schpols in all areas 
of career development. Older citizens have the time and the energy to make them- 
selves and cOTmunity action groups available. 

SCCS's know what they needed to succeed in their world and^what they did not. 
have, andjtherefore, had to reach out for. School administrators would be wise to 
listen to their counsel. When a person retires in America, he or she has not quit 
society has quit them. We must top this energy source and sefk out the knowledge,. 
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i^^. patience, and wisdom with which they explored the unknown Waters, the dark ' 

places, and the land across the mountains. Mi nitd to reach out - and take 
thifr hands. 
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THINKIUS OF IRINGINS CAREER EDUCATION TO YOUilJCHOOL SYST@1 



Many local boards of tducatlon And sohool a<^1n1strators art hiaring 
about caratr idueatlon^ but with all the iKlstlng priori ties and ^bl^s 
they havt raservatlons about taking on anything hew. If your loeal schopl 
systm Is contemplating caT^^^^f^catlont these suggestloni may prove help- 
ful. 

Get the Facts 

The various concepts of career education are not new, but many of the 
CQmpg nentsJof career riVfllve around^ftMlc educational processes» 
success-proven with a new diversion In the last two or three years^ 
Progressive school systws recognize the Impact that career education can 
have on their schools and their community* therefore. It will benefit your 
board to find out exactly what career education Is, how it works, what 1t 
will cost, and what components of career education are working successfully 
In neighboring communities^ Invite a career education teacher and a school 
administrator to speak before your school boards Encourage local cofiimjnity 
and business leaders to question thw regarding the basic concepts of career 
education Including which components could reallstlcatly be added to your 
total school program within the next year. Secure curriculum guides from > 
national or state models and visit nearby sites reconinended by your speakers 
Of your state department of education career education consultants. 
Look Into the Cost 

As you consider which components of career education (examplesi elemen- 
tary self awareness, grades 1*3, comprehensive mlnl-'prevpcatlonal clusters, 
job pi acment centers » etc.) you Would like to Implment, firet secure budgets 
frofli established programs* Most educators agree that Implementation at the 
elementary 1-6 grades Is least expensive^ This component or phase can be 




Instituted with only a two week currlculuBi for elemeiftary teiehtrs. 
Hire a Leader 

have found it wise to hire a cap^r develo^int specialist 
at least IZ months prior to the establlsNent of any career education component. 
This allows for sound planning, ;budget preparation, rt-Walnlrig of personnel, ' 
colleetlon of materials, aids and equipment, and refstructurlng of the currlcu- 
lum. The career education specialist should hold orientation ses 
board menbers, school board staff, principals, curriculum directors, and guid- 
ance counselors. He should visit is many Sites as possible to collet Ideas , 
concepts, and materials that have proven successful. This will save time and 
money - it will prevent the systwn from re-Inventing the whier.l He should also 
meet with state departoitnt of education personnel and college officials to 
secure funding, plan for teacher 'training, and design follow-up activities for 
all personnel Involved. Attendance at national, regional, arid state career 
education conferences will advance his thinking and ketp him up-to-date on 
policy, funding, and national trends. , 
Develop a Managanent Model 

With the help of state departiTient of education consultants, it will prove 
wise to design a local management guide for administering the career education 
components. Administration pblicias should be coordinated through existing 
^HanneTsFhoweversTm? concepts foFlnstructl on, released time, travel arrange- 
men ts, team teacher meetings, Job placement ctnter operations, and faculty 
1 nvol viment with bust nessi government- aginci es , and 1 ndus try Wl 1 1 danand"riiw^ 
mahagaiient objectives, procedures and evaluation Instruments 

Key administrators, counselors, and vocational l^ders should plan for a 
,fiye day retreat or workshop to review the various components which will make 
up the career edueatfon program the first year. - After a, review of the students 
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and teachers Involved, a 12 month management plan should be dislgned around 
the school's calendar of events with new career development activities In- 
serted. Advisory comnlttee members may be Invited to attend selected plann- . 
Ing sessions. ^ 

Contract for Teacher Re-Training 

■ : ■ . ■■ ' ■/ 

One of the first Itans the management model should Include Is teacher re- 
training or upgrading ^^ecure the services of an educational consultant or 
approach a career education center at a teacher training college or Onlver^lty. 
Plan sunmer workshops and short institutes Inclyding a meanln^ftjl series of 
follow-up act1v1ttes~fo^ratnfast T0^m^^^ 

Plan for the preparation of curriculum guides, the establishment of a resource 
center for your teachers and a systeni for exchanging ideas and materials that 
prove successful at the classroom level. If cost factors are prohibitive, selett 
only one teacher from each grade level for intensive re-training. This teacher 
can return to the school as a teacher- trainer or grade- level -leader to assist 
others with the implanentation of career education. Training of teachers may 
follow several patterns. Check to be sure your teachers will recalve practical 
and realistic techniques and materials that are classroom ready and appropriate 
for your coinmunity. 
Involve^he^otal Comminitv 

Career education, to be successful, must utilize the entire cominunity. 
Selected conmunity, industrial, and business leaders should be involved from 
the early planning stages. Vocational education personnel can assist by nam- 
ing local leaders with Intensive interests in the practical needs of students. 
Parents and students should be included on planning, steering, and advisory 
conmlttees. Do not overlook a cross section of the communltyi include minority 
groups, civic organizations, and the informal power structure. Include all of 

m 

yrf 



these at the apprapHate time to irevlew your managsnant imdaU Secure commit* 
TOnts and assign responsible citizens to selected tasks/ This Involvement Mill 
bring about respons1b111ty» purpose^ and the total local suppprt needed for 
successful Innovative change. 
Bullt'In Evaluation Procedures 

Step-^by*step evaluation procedures shouTd be built Into each phase of the 
iranagenent model. Some models Indicate a three mn evaluation t%m appointed 



both fomal and ^'ipot** evaluation 
teacher training workshops* Addl- 



by the school superintendent responsible for 
visits to cai^eer components in operation and 
^1 onai feed' back ir^ necessiiT^^i^^hr^buttniss^ ca^ i norrty 

groups t and most Importantly students. Students should be Included at all 
levelSt from school board decisions to Job placement services* The utITliatlon 
of third party teams for evaluation Is questionable due to cost and the real 
need for a locally designed and operated series of activities. Regardless of 
the evaluation procedure used^ it needs to be well planned and scheduled'ln 
the total calendar* When problems or weaknesses are Identified, steps must 
be taken to move with meaningful alternatives* 

Suninary ' ' ^ 

Americans have been noted for trying newj things because they didn't know 
they wouldn't work* But the whole Interlocking sequence of American Progress 
and Invention was based on a willingness to try the new and discard the old. 
This same a^sproach may be used In the 1970 *s to move career education in 
Amenica* \ 

Progrms and COTponents of career education do not just happen* They 
are well planned and carried out with purpose. Long range program objectives 
must be compatible with short term Individual career objectives of students* 
Components such as career awarenesst occupational skill training^ guidance, and 
job placwient must provide for individual differences* 



' As your school systOT ^looks to the possibilities and pottntlal of 
caraar education, get the true facts, review the budget careful ly^ select 
a dynauTilc leader p design an administrative guides prepare for teacher 
training^ Involve the corminity, and make evaluation a working part of 
the total education plan. 
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EDUCATIONAL GOALS FOR WEST VIRGINIA 



PRIORITY LEVEL I: 

Each Individual shall-- 

acqui re mastery of the skills netded for reading^ writingi 
speaking, pirceiving and using numbers, 

PRIORITY LEVEL II: . 

EaGh individual shall-- ^ - 

develop and maintain the ability to form Ideas* to seek out 
answers, to reason, and shall have a positive attitude 
toward learning; 

acqui re the sklTls » unders^t^^^ i and appreciation necessary 
for relating to and working with other people; 

acquire knowledge and understanding of society's social * 
.economic, and political systems ,^ and shal 1 acquire an 
understanding of personal relationship to themi 

acquire the sklllSt knowledge, and understanding necessary 
^ fdr leading a healthy and safe life; 

select and prepare fdr ,a Job appropriate to personal needs 
and abilities and the changing needs of society; 

acquire a sense of self-respect through an understanding and 
aporeciatlon of his/her abilities, needs* interests, goals, 
and worth i 

acquire the knowledge^ habits , and attitudes of a responsible 
citizen, 

PRIORITY LEVEL III : 

Each individual shall*- 

acquire the ability to develop .basic values and ethical 
principles and apply them to life; 

improve his/her caDacity to respond to the needs and 
responsibilities which occur in daily living^ 

gain the capacity to respond successfully to a changing 
world; ^ 

gain knowledge and appreciation of hoN peonle grow and 
develop within the context of family and community life; 



H-n.2 



acquire knowledge and appreciation of the environment and 
rtcognize personal responsibility for its quality. 



PRIORITY yVEL^IVi 



Each Indiyidual shall*- 
develop creative talents i ^ 
develop Interests and skills In leisure activities. 
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^ ^ ,N ASA . 
DECISION BY CONSENSUS. 
. By day Hal 1 



INSTRUCTIONS: Tlii^ decision makli^Oi Your ^ 

. grour^is to ernpl^ the method of Group Consensus in reaching Its 



.decision. This means that the prediction for each of the 15 sur- 
vival items must ^e: agreed upon by each oroun member befom It 
becomes. a part of the group decision/ Consensus is difficult to 
reiach. Therefore, not ^very ranking win meet with everyone ^s 
comDlete approval* Try ^ as a groupy to make each ranking one 
with v/hich 9™*^? niembers can at least partially agree* Here 
are sofne guides to use in reachinn consensus. ^ 

1. Avoid argulnq^ for your own IndlvlduaT judgments, " 
Anproach the task of the basis of Togic,^ ^ 

2. Avoid changing your mind only In order to reach 
agreement and avoid conflict. Support only ^ 
solutions wit!' which you are able to agree some- ^ 
what t at least. / ' _ 

3. Avoid "conflict-reducing" techniques such as ^ 
majority vote^ averaging or trading In reaching 
decisions, ^ 

4. View differences of opinion as_helD£ul rather 
than as a hindrance in decision-making. 

On the *'Groun Sumiary Sheet" place the individual rankings made 

earlier by each groun member. Take as much time as you need In 

reachinn your group decision. 
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LOST 0;j MOON EXERCISE 
DECISION FORf^ 

- ^ \ ■ . 

By Jay Hall \ 



Name_ 
GrauD 



INSTRUCTIONS: You are in a space crew originally scheduled to ^ ^ 
rendezvous v/ith a mother ship on the TighTed surface of the; moon. 
Dua to mechanical difficulties I hweyer, yoir ship was forced to 
land at a spot some 200 miles from the rendezvous point/ During, 
re-entry and landingt vniuch'of the equifimeht jabqard v/m^^ and j 

since suirvival depends\ on reachfng the mother shlp^ the? most ^ 
crItlcaT Items available must be chosen/br/the v 
Below %re-4+sted the 15 Items left intiCt and u 
landing. Your task is to rank order them in terms df thei^ impor- 
tance in allowing your crew to reach the Rendezvous point. Place 
the number 1_ by the most Imnortant * and so on through number 1_5 
the least Important* . ^ 

' Box of matches 

Food concentrate 

SO feet of nylon rope 'T^^^^^-^^ 



Parachute si'lk 
Portable heating unit 
Two ,45 calibre pistoli 
One case dehydrated, Pet milk 
Tv/o 100 lb, tanks of oxygen . 



Stellar.map^ (of moon's constellation) 
™_ Life raft 
____ Magnetic compass 
_ 5 gallons of water 

Signal flares >^ ' 

. ^ First aid kit containing injection needles 
Solar-powered FM receiver-transmitter 




GAME — Ice Brealcer ^ Work; Values 



1 . Hand-out % 3 blank cards to each Derson. 

2. Write one work valua on each feard., 
3;; Divide Into groups of 4. 



4. Discard 2 (one at a time) of your valuCT^ rtasons 
v/hy you would be willing to give up these va' 



5. Have each person tell why th^ kept the one yaUfi remaining 




\ 



V Nanii of Profiison 




lit- 



All Grades 
M2 



D O Of D:U S H E E T 



TECHNIQUES JO EFFECTIVELy COHHUNICATE THE CAREER t'DUCATION CONCEPT 
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SOHHARy RESEARCH INFORHATION ON WREER EDUCATION* 



Ssurci 
of - 
■'V' Oiti,' 


Nunibfir in Sampli** 


^ TESTINSTKIjT , 


Hithod 
of 

Anilysli 


Riiults . ■ ■ :| 

of V ■ ; ■ , 

Analysii 


CEO 




Ncr 


QSG. 


•■V ■■ ' - si ' 

I., :■!■!■_ : 1 f 

^; |tudenti In 


214 


■ 

m 






California Language Achiewnt Test (LA) 
divisid by Erniit Tiegs and Willis H. Clark, • 

California Hathifflaties Achieviniint Tilt (HA) 
. devised by Erniit W. Tiigs ahd Willis H> Clirk 

Qccupatio^iil Awiriness. Test (OA) 
- devised-by Thais .L- WoodaTi , lllly J, Burton, .= 
Daryli 6. Elkins and Herbirt B. Holstein, 


Aflilysli Of 
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Foittiit 
,..:Hiani.L.... ........ 
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.Cariir Haturity Invintory (Oil) Attitude Tilt (AT) 
' divisid by John 0. Critti 

Career Haiurity Inventory (CHI) Cofflpitence Tilt 
■ (CT) divised by John'Oi Critii 


Aflilysis of 
ConViHanei . 


Both F ratios win non significant. 
AT1FM.74 CTiF^y? ., ^5 
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Parint Opinion Survey ' 
devised by LeVene A, Olson 
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Tiaehir Opinion Survey 
divi led by LiVini A. Olson ' ■ ' . .,V 
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Syilniis and Indystfial Op 
devised by LeVini A. 01^ 
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* Liyine A* OUDni ASt^yyTra^^ 
(Hynt1ngton,'TOlffpTirTB^^ 



: i - Siif 1e Qrtupii CEG=Cariir EdUMtion Ofoup, CO-Cpntrol Srflupi NCG-fion CPinpiriiQf) firoupi ind 
OSG-Out of State Cirii^ Educitien S™^ 
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GARfER AWARfNE^ 

Qradas K-6 



Figurv 1^ Oareor Idueatlon Components. 

For Grades K-W 'in LincoJji Cbimty^ 
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ANALYSIS OF LINCOLN COUNTY STUDY 



Source 
of 
Dita 


Results ' ' 
of . 
Analysis , 


Studtnti in 
grades 1-6 


All F^rrtios 
significant at ; 
the 0*01 level 

0A:F=14,84 


= ad^ted 
posttest'means 

, CEQ X > CG 
LAr \\% : 
HAi 241 ' 
OAi' 18j^ 


Students in 
grades 7-8 


Both F ratios were noji significant 
AT: FM.74 ^ CTi F»2,|7 


Studirits In 
gradii 9-10 


Both F ratios significant at the 

O.Oi levtl 
ATI FM.81 CTi F-ISJO 


Students In 
/ gradti 4-8 


CEQ 
641 


CG 
41% 


. ; osG 

67% 


Parenti of 
students In 
. grades ,1,-12 


^ 74% of questloni aniwe 
affifmative 


red in 


Teaehtrs of 
students In 
grades 1-13 


89% of questloris answered in 
affirmative . 


Buslntss and 

Industrlil 

Personnel 

- -■ 


. 1 ^ 
89% of questloni aniwered in 
affirmative 
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